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Neurodiversity Assessment Pre-Screening
Introduction
The PSW has been set up to provide additional support for doctors who are facing challenges in their training. As a Case Manager I offer in the first instance one screening session via Teams for us to think together about the workplace challenges you might be facing in a setting which sits outside of the assessment structures within the specialty school itself.  
The difficulties doctors bring could include finding a work/life balance when there are lots of personal challenges, exploring issues around neurodiversity and its impact on work and exams or navigating training after complaints, serious incidents or during investigations.  
The Case Managers are all consultants or GPs who are experienced in supporting doctors in training. We see people who work outside of our own specialty to provide more of an external perspective.  
This pre-screening meeting is usually 60-90 minutes long and during this session we will agree together if a referral to Genius Within for a Holistic Assessment is the best option for you at this stage. 
Mutual commitment
We are both busy people and should respect each other’s time and other responsibilities, so we will agree sessions in advance. If this pre-arranged session needs to be rearranged, we should aim to give other as much notice as possible, ideally at least 72 hours, unless there is a real emergency.
We both agree that we will discuss any issues openly, as even the best of relationships can flounder from time to time. However, if at any point you think my behaviour or actions are inappropriate, please contact the PSW team via england.psw.nw@nhs.net and they will forward on your concerns to an appropriate member of the senior PSW team at NHS England North West.
Confidentiality and ethical considerations
This session (and any subsequent sessions should they be required) will be strictly confidential, although it should be clearly stated that there are some exceptions to this:
· If I think there is significant danger to any individuals or parties, including yourself.
· Sharing my practice with my own supervisor to ensure my own continuous professional development and ethical practice, however anything disclosed in this setting is also subject to the same strict confidentiality agreement.
· I may write reflection notes during this session(s) but will not use your full name if I do so. 
I will not intrude into areas you wish to keep private, unless you specifically invite me to do so.
I am aware of my level of competence and, if I consider you need to seek support elsewhere, I will say so.
Sharing of information
In this screening meeting we will agree to share the outcome, by email, with your referrer (or another educator we identify) to support you within the workplace to help you to progress in your training. 
After the meeting, we will agree a written summary of the session which will be uploaded to the PSW secure folder as a record of our meeting. This can only be accessed by your Case Manager, PSW administrators and the senior PSW staff. It can’t be accessed by your supervisors or trainers.
Any other sharing of information will be mutually agreed as appropriate.
How we Agree to Work Together
As your Case Manager I agree to:
· Keep appointments, be reliable, and manage the length of the screening session and any subsequent coaching sessions if applicable.
· Actively listen and help you to explore your ideas without imposing my own.
· Help you to work things out for yourself and avoid giving instructions on how to act.
· Ask questions to get you to explore issues more deeply.
· Help you review your own practice.
· Help you to establish what help you want / need and how you might access it.
· Encourage you to reflect on your experiences, to learn from them.
· Provide an appropriate balance between support and challenge.
· Avoid jumping to conclusions or being judgemental.
I ask that you:
· Make time for our screening session (and any subsequent sessions if deemed necessary).
· Make sure that you are in a private space and will not be interrupted the session (you are allowed to attend the session during work time, please discuss this with your supervisor). 
· Be honest and open in your conversation with me.
· Be committed to taking responsibility for your own development and managing your own learning.
· If at any time feel my behaviour or actions are inappropriate, you will, if you feel able to, raise them with me.
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