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HEE North West Position Statement: Appointment to Foundation level vacancies 
Appointment to Foundation level vacancies in HEE North West, outside of the national Foundation Programme Application System (Oriel) must adhere to the guidance issued by the UK Foundation Programme Office (UKFPO) and GMC. 
The purpose of this statement is to define and clarify the national regulations around recruitment of vacancies only and not to determine the process for recruitment. 

Vacancies at Foundation Year 1 (F1) Level

Once the national recruitment process, and any subsequent national vacancy recruitment processes have formally closed vacancies which remain (or subsequently arise) on an approved two year Foundation Programme must be managed locally by the employing trust.  Vacancies should be declared to the Foundation School as soon as they arise and recruitment should not commence until the Foundation School have confirmed with the trust that there are no outstanding pre-placements or transfers being managed centrally. 
Local appointments to two-year training programmes outside of national recruitment are not permitted and the F1 year and F2 year of the full programme should uncouple for the purposes of local trust recruitment.  
The F1 year of the programme will be for service only and must be clearly advertised and recruited to as a one-year fixed term Locum Appointment for Service (LAS) post or trust grade position.  By definition LAS posts are only open to doctors holding full registration with the GMC as the law prevents provisionally registered doctors from undertaking any post (regardless of whether it is substantive or locum) other than an F1 training post within an approved foundation programme.  LAS posts at F1 level must therefore also clearly indicate that they are only open to fully registered doctors. To avoid confusion, Trusts in the North West may wish to avoid the terminology of LAS and advertise a trust grade post. Any doctor appointed to such a post must understand that they have been appointed for a fixed period up to a maximum of one year.
Vacancies at Foundation Year 2 (F2) Level

Vacancies at F2 level may arise for many reasons, including transfers and approvals for time out of programme between F1 and F2, maternity leave and as a result of the two-year programme not being filled through the national process.
The status of F2 vacancies, whether for training or service, and the process for recruitment will be determined by the foundation school who will consider all resource and financial factors in order to decide whether to host a centralized regional process to appoint to vacancies for training or whether to release vacancies to local trusts for appointment to service.  
Regional recruitment to one-year fixed term Locum Appointment for Training (LAT) posts, commonly known as F2 Standalone Programmes, must follow the national guidance from UKFPO and the national person specification and must be facilitated by the online recruitment portal, Oriel in order to comply with the national Code of Practice.  

Guidance on local procedures within the national confines will be provided by the school prior to each annual recruitment process.  
Key points from the national guidance for recruitment to one-year fixed term F2 LAT posts:

· A foundation school representative must be involved in the recruitment process to ensure direct accountability to the HEE local office 
· All posts must be advertised via the national application portal and applicants must complete the standard application form

· Recruitment must adhere to the requirements of the RLMT

· Posts for training must be advertised and appointments made in line with the national timeframe which adheres to the national Code of Practice
Recruitment to F2 posts after the national timeframe 
Any F2 level vacancies which arise after the national timeline for recruitment to training  (and at any point during the training year) must be filled as service posts only, again avoiding LAS terminology and referring to a trust grade appointment will minimize confusion.  Any doctor appointed to such a post must understand that they have been appointed for service provision only for a fixed period up to a maximum of one year.

In these circumstances the four-month GP rotation of the vacant programme should not be filled by a doctor occupying an F2 level post for service.  

The practice should be notified as soon as possible to prevent unnecessary preparations and the Foundation School should be notified so that the GP training grant is not paid for this rotation.  The trust is permitted to identify an alternative placement within the acute hospital setting for this four-month period.  
HEE North West and the foundation school have no educational responsibility for doctors appointed to service posts and they’re not entitled to remedial training beyond the fixed term contract.   

Funding arrangements

Any existing funding for approved F1 and F2 programmes which become vacancies as a result of not being filled through a national recruitment process will remain in place.  Where a service/trust grade doctor has been appointed to an F2 level programme and the associated GP rotation is not filled, the trust will retain the funding for this placement and may utilize this to support service provision in the alternative hospital based placement.  
Doctors appointed for service are not entitled to study leave or any associated funding.  The provision of any financial support lies solely with the acute employing trust.  

National Guidance

Points 6.121-6.126 of the Foundation Programme Reference Guide (extracted below for ease of reference) confirm the UKFPOs position on the recruitment to vacancies. 

Filling gaps in training programmes

6.121 
Any F1 or F2 vacancies that arise outside the national application process will be filled using local recruitment processes agreed between the foundation school and the local employer(s). These will be advertised on the relevant websites.

6.122
If there is a workforce/service need, vacancies in foundation training programmes can be advertised as either stand-alone F2 programmes or converted to a non-training service post/locum appointment for service (LAS) or other local appointment made by the employer. Only stand-alone F2 programmes offer training; non-training service posts/LAS or local employer appointments are appointed solely for service purposes. By definition, locally appointed posts are time-limited (i.e. fixed term) unless the employer decides to make a permanent appointment. 

6.123
Doctors appointed to stand-alone F2 programmes and non-training service posts/LAS must have appropriate clinical supervision.

6.124
Non-training service posts/LAS are used for service delivery and will not enable appointees to meet the requirements for satisfactory completion of F1 or the foundation programme. Non-training service posts/LAS must not be undertaken by provisionally registered doctors.

6.125
The foundation school must be involved in the recruitment of doctors to stand-alone F2 programmes. Stand-alone F2 programmes should last a year and are typically only available at F2. Doctors appointed to stand-alone F2 programmes must follow the curriculum, have a named educational supervisor and, subject to satisfactory performance, will be eligible for the Foundation Programme Certificate of Completion (FPCC). However, stand-alone F2 programmes will not be extended if the foundation doctor does not meet the requirements for satisfactory completion of the foundation programme within the fixed-term appointment. Further information regarding stand-alone F2 programmes is available via the national F2 recruitment framework.

6.126
Vacancies that arise at F1 are typically advertised as non-training services posts/LAS and therefore only doctors eligible for full registration with the GMC may apply.

Restricting F1 vacancies to LAS posts/trust grades prevents any movement from within national recruitment and reduces the ‘churn’ from medical students withdrawing at short notice from less favourable posts.

