CT1 Psychiatry

LETB/Deanery: Health Education Thames Valley

Specialty & Level
(type of work)

CT1 Psychiatry

Programme Details

The Core Psychiatry training programme is a 3 year programme, starting at CT1

Role Description

During the 3-year programme, the trainee's work will be monitored for
satisfactory progress and subject to annual reviews in the form of ARCPs.
Progression on the programme will be dependent upon these reviews.

Clinical care will be delivered at a range of sites requiring trainees to travel
effectively and efficiently to, for example: Trust sites, patients' homes, police
stations, clinics and other associated sites. Travel costs from base location to
other sites will only be reimbursed for business mileage (valid insured
drivers/vehicles) and journeys using all forms of public transport (including taxis)
will be reimbursed at the public transport rate.

The posts on this rotation have been approved for Specialist Training by the GMC
& RCPsych. The programme is designed to equip the trainee for Higher Specialist
Training in their chosen specialty.

The Postgraduate Dean has confirmed that this post has the necessary
educational and staffing approvals.

The programme is based in several different Trusts throughout Health Education
Thames Valley, and trainees may find themselves in any of the following
locations:

Training Locations

Oxford (Warneford Hospital; Littlemore Mental Health Centre; Rectory Centre;
Churchill Hospital; John Radcliffe Hospital; Boundary Brook House)

Banbury (Fiennes Centre; EIms Centre; Orchard Health Centre, Samuelson
House)

Abingdon (Community Hospital; Clockhouse Child & Family Clinic, Abbey
House)

Witney (Nuffield Health Centre)

Wallingford (Wallingford House CMHT)

Aylesbury (Whiteleaf Centre; Cambridge House,

Amersham (Amersham Health Centre; Amersham General Hospital)

High Wycombe (Orchard House; Harlow House; Sefton House;)

Milton Keynes* (Campbell Centre, MKH; Queensway Clinic, Waterhall Centre,
Bletchley)

Reading (Prospect Park Hospital; Reading Child & Family Services, 3 Craven
Road)

Wokingham (Berkshire Adolescent Unit, Wokingham Hospital)

Maidenhead (Nicholson House; St Mark’s Hospital)

Slough (Wexham Park Hospital; New Horizons; Upton Hospital)

Crowthorne (Broadmoor Hospital)




*Please note that placements in Milton Keynes from August 2016 will attract a
salary uplift of £750 per month.

Anticipated
duration of
Programme

3 years subject to satisfactory progression

Anticipated
Outcome of
Programme

Completion of core psychiatry training

Expected Rotation
Information

6 x 6 month placements, usually at same Trust for 12 months expect when at
Broadmoor; at least two placements will be in Oxfordshire. CT1 allocations will
be decided by Oriel subpreferencing facility; CT2 and CT3 placements are
decided by annual preference exercise.

Sample Rotation

Not applicable

GMC Trainees’

http://www.gmc-uk.org/education/national summary reports.asp

Survey Link

Further Information | About Health Education Thames Valley

about your We are the Local Education and Training Board (LETB) for Thames Valley covering
LETB/Deanery Berkshire, Buckinghamshire and Oxfordshire. Our vision is to ensure the delivery

of effective workforce planning and excellent education and training to develop
a highly capable, flexible and motivated workforce that delivers improvements in
health for the population of Thames Valley. Thames Valley LETB is responsible
for the training of around 2000 Foundation and Specialty trainees.

Health Education Thames Valley is a relatively small organisation with a defined
geographical area which serves as a single unit of application. In the majority of
cases successful candidates will be asked to preference their choice of location
for either one or two years. Some programmes will require successful candidates
to indicate a location and specialty. Future placements will usually be based on
individual training and educational needs. Please note that applications are to
the Health Education Thames Valley as a whole. This may mean that you may
be allocated to any geographic location within the deanery depending on
training needs.

Key Contacts
Jane Bishop, Programme Manager: Jane.bishop@thamesvalley.hee.nhs.uk

Jan Harris, Administrator: Jan.harris@thamesvalley.hee.nhs.uk
Daniel Kidd, Recruitment Manager: Daniel.kidd@thamesvalley.hee.nhs.uk

Employment Information

Employer

All trainees will be employed by one of the following:
Oxford Health NHS Foundation Trust

Berkshire Healthcare NHS Foundation Trust

Central and Northwest London NHS Foundation Trust
Southern Health NHS Foundation Trust

West London Mental Health Trust

Employer email
contact address

Sophie.grimshaw@oxfordhealth.nhs.uk
Umaria.muneer@berkshire.nhs.uk
Kelly.bird@mkchs.nhs.uk
Emma.davies@southernhealth.nhs.uk
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Mladenka.suvajdzic@wImht.nhs.uk

Employer telephone
number

Oxford Health: 01865 902161
Berkshire Health: 0118 960 5310
Milton Keynes: 01908 243645
Southern Health: 02380 874163
West London MHC: 0208 354 8576

Pre-employment
checks

http://www.nhsemployers.org/Employment-Check-Standards.aspx

Salary Scale / Basic

Refer to latest NHS Employers' M&D Pay Circular (Specialty Registrar — Full)

Pay

National Terms and | Junior Doctors' Terms and Conditions of Service

Conditions

Travel and Refer to paragraphs 277 — 308 in the Junior Doctors' Terms and Conditions of
Relocation expenses | Service

policy For relocation expenses, also see employer policies below

Other policies and http://www.oxforddeanery.nhs.uk/about oxford deanery/medical and dental
Guidance policies.aspx

http://www.oxforddeanery.nhs.uk/recruitment careers/specialty recruitment
2015/interview documents.aspx
http://www.oxforddeanery.nhs.uk/recruitment careers/oxford recruitment 2
013/interview expenses.aspx
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