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1. Introduction
This prospectus outlines the public health training opportunities available at the Northern Care Alliance NHS Foundation Trust (NCA). It sets out what specialty registrars (StRs) can expect from a placement within the Trust and should be read alongside the Faculty of Public Health curriculum and the guidance provided by NHS England North West.

2. About the Northern Care Alliance
The NCA is one of the largest NHS trusts in England, employing over 20,000 staff. It delivers acute and community healthcare to more than one million people across Bury, Oldham, Rochdale and Salford, and provides a range of specialist services to the wider Greater Manchester population.

3. Placement location
The Trust headquarters is based at the Salford Royal site (M6 8HD). Given the multi-site nature of the organisation, hybrid and remote working are common and supported. Office space can be booked at Salford, Rochdale, Oldham or Bury as required, and registrars will be expected to attend some meetings and service visits in person.

4. Placements available
· Short-term project attachments
· Long-term placements (up to 12 months, or pro-rata for LTFT trainees)

Short-term projects can be undertaken at any stage of training. Long-term placements are best suited to registrars who have completed diplomate and final membership examinations.

5. Competencies
The NCA offers opportunities across the breadth of the public health curriculum, with particular strengths in:
· Key area 1 – surveillance and assessment
· Key area 2 – evaluating evidence and effectiveness
· Key area 3 – policy and strategy development
· Key area 4 – strategic leadership and partnership working
· Key area 7 – health and care public health (provider-based practice)
· Key area 8 – academic public health
· Key area 10 – integration and application of competencies for consultant practice

Given the Trust’s size and the breadth of work, most competencies can be met or partially met during a placement.

6. Training opportunities
A programme of work will be tailored to the StR’s learning needs and may include:
· Working with clinical services to identify and address healthcare inequalities
· Supporting development and implementation of Trust-wide strategies, including clinical strategy and prevention/left-shift work
· Contributing to workforce development initiatives, including embedding public health approaches across clinical teams
· Undertaking pathway-specific projects focused on prevention, access, experience and outcomes
· Exploring the wider determinants of health and strengthening links between the Trust and partner agencies (e.g. housing, advice services, early help)
· Analysing and presenting local data to support improvement and assurance
· Contributing to Trust-level committees or groups as the public health representative, where appropriate
· Shadowing in clinical areas to gain understanding of service delivery

Registrars will gain experience of working within a large provider organisation and will develop skills in influencing, system leadership and collaborative working.

7. Supervision, Induction & Networks
The NCA employs a consultant in public health who acts as educational supervisor for long-term placements. Supervision for short-term projects will be coordinated with the registrar’s substantive placement.

Progress will be monitored through regular supervision meetings (minimum one hour per month). An induction is provided, enabling registrars to meet key colleagues, understand organisational priorities and agree a learning agreement covering projects, timelines and review points.

When StRs start their placement, they will undergo an induction programme so that they can meet key people and find out what is happening across the organisation. During this time, along with their educational supervisor, they will identify opportunities to meet some of their public health training needs. This will be addressed using a learning agreement to outline projects, timeframes, outcomes and the date of the next review.

Although the core Trust public health team is small, registrars benefit from established networks, including:
· Public Health in Providers Network
· National network for registrars in provider placements
· NHSE North West Healthcare Public Health Network
· NHSE Public Health in the NHS professional network

8. Administration
Registrars will be supplied with an NCA laptop for the duration of the placement. Desk space can be booked at Trust sites on an ad-hoc basis. All registrars can access university libraries using their NHS ID. Standard HR arrangements for StRs apply. No additional funding is available for this placement.

9. Further information
Please contact Christine Camacho, Consultant in Public Health for more information about this placement opportunity – Christine.camacho@nca.nhs.uk 
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