
Rotation Fellow 

 

As part of our strategy to support Resident Doctor wellbeing, NHS England North West 

are funding a Rotation Fellowship scheme. We wish to appoint two Rotation Fellows 

to build on the work of the 2025/26 Rotation Fellow project.  

 

Core information  

• Applicable to Higher Specialist Trainees (CT2/ST2 or above)  

• Must be in a hospital-based training programme  

• One protected day per week dedicated to developing and improving rotation 

planning with the region  

• Applicants must be aware that this will reduce the working time that can 

be counted towards training. For example, a full-time doctor will effectively 

become an 80% LTFT doctor for training purposes, and the training clock will 

be adjusted accordingly.  

• Must have written evidence of TPD / HoS support before applying for the 

role  

• The role will involve working on a variety of rotations, not just rotations within 

their own speciality  

• Tenure of 12 months maximum  

 

Rationale & Role Description  

A 2025 BMA survey suggested significant unhappiness amongst Resident Doctors 

with some aspects of the rotational nature of training. Improved rotation planning is 

one of the items on the NHS England 10 Point Plan. Rotation planning is one of the 

streams of the NHS England Medical Education and Training Review. 

 

The role of the regional Rotation Fellow will be:  

• To help and support Programme TPDs who are piloting changes in their rotation 

process 

• To gather qualitative evidence before and after interventions designed to 

improve rotations 

• To be present and help facilitate face-to-face events with programme TPDs to 

stimulate discussion and ideas around rotation planning 

• To facilitate workshops at regional educator conferences 

• To engage with and support other opportunities as they arise 

 

Supervision  

The successful candidates with be mentored by Dr Richard Hughes, the Associate 

Dean who led the 2025/26 NW Rotation Fellow project. This will enable the successful 

applicant to be fully informed of previous work.  

 

 



Person Specification  

 

Essential criteria  

• Resident Doctor in-training, CT2/ST2 or above  

• Must work in a hospital-based speciality  

• Progressing satisfactorily in training with the capacity to take on an extra role 

for 12 months. This must be discussed with TPD or Head of School before 

applying. Evidence of TPD or HoS support must be provided along with the 

application.  

• A good understanding of the issues around rotation planning  

 

Desirable criteria  

• Experience of enacting change (e.g. previous Quality Improvement Projects)  

• Knowledge +/- experience relating to quality in training.  

• A desire to develop their management and leadership skills.  

• Evidence of leading on a project / projects  

 

Application Process  

If you are interested in applying for the role, please discuss with your TPD / HoS, as 

taking up the role will reduce your clinical time proportionally (e.g. a full-time trainee 

will effectively become 0.8 WTE clinical for the purposes of training). This is likely to 

alter training progression points and total length of time in training.  

 

To apply for the role, we require a personal statement (maximum 500 words) that 

demonstrates why you have the required skills / experience to perform the role 

effectively. Within this statement, please include details of which specialty you work 

in, evidence that you have discussed this with your TPD / HoS and that they support 

your application, and state which hospital you will be working in during August / 

September of this year.  

 

Successful applicants will be shortlisted based on the qualities demonstrated in the 

personal statement. Shortlisted applicants may be invited to interview. Please send 

your personal statement to Richard Hughes(richard.hughes31@nhs.net), copying in 

(Sameer.misra1@nhs.net). Please feel free to contact Richard Hughes directly if any 

further information is required. 
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