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Introduction to Sefton 

 
        Dear Registrar 

 
Welcome to our Sefton training location 

prospectus.  We hope that you will find it useful 

and consider us for your next training location.  

 

Sefton is the northern borough of Liverpool City Region with more than 

275,000 residents. Boasting 22 miles of coastline, Sefton is a leading 

coastal tourist destination with a flourishing visitor economy. Spanning 

the busy Port of Liverpool, the famous Antony Gormley’s ‘Another Place’ 

installation, attractive beaches and dunes, to the resort town of 

Southport, the diversity of the borough provides a unique mix of urban 

and natural settings. Sefton is a diverse and exciting borough where 

people can enjoy a great work-life balance. Sefton has excellent 

transport links and is well placed for accessing cities across the North 

West, including Liverpool and Manchester. 
 

Sefton is a vibrant local authority that is working towards delivering its 

2030 Vision. This journey is shared with our partners and communities 

as we strive to ensure Sefton is a confident and connected Borough. 

 

Sefton Public Health Leadership Team 



 

 

 
Inequalities in Sefton 

 
• There are large socioeconomic 

and health inequalities within 
Sefton 

• Sefton is in the 3rd most 
deprived decile of local 
authorities in England 

• 20% of the population of Sefton 
live in the most deprived decile 
in England according to IMD 
2019. 

• Life expectancy varies by 12.1 
years in men and 11.3 year in 
women from the most to least 
deprived areas of Sefton. 

• 18.8% of children in Sefton live 
in low-income families which is 
above the average for England 
(17.1%). 

• 16.9% of older people live in 
Sefton live in poverty, higher that 
the England average (14.2%). 

 
 

 
 

 



 

 

 
Public Health Challenges in Sefton 

• Healthy life expectancy at birth in Sefton is 60 years in males and 61 years 
in females below the England averages. 
 

• Breastfeeding prevalence at 6 to 8 weeks after birth is 39.2% in Sefton 
which significantly lower than the England average of 52.7%. 

 
• The uptake MMR is lower than the national average with 86.8% of children 

receiving one MMR dose by the age of two years in Sefton. 

 
• 24.7% of children in reception (4-5 years) in Sefton are overweight or obese 

which is significantly above the England average (22.1%). 

 
• 28.9% of 5 year olds in Sefton visually obvious dental decay above the level 

for the whole of England (22.4%). 
 

• There is a large older population in Sefton with 23.7% of the population 
aged 65 years and older. 

• There are more emergency admissions due to falls in people over 65 years 
in Sefton (2,164 per 100,000) than the average in England (1,984 per 
100,000). 
Source: Office for Health Improvement and Disparities, Public Health Profiles 2025 

 



 

 

 
 

Public Health Annual Report 2025 

• Our most recent Public Health Annual Report used a strength-based 
approach to explore what keeps our young people well, through interviews 
and photography.    

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 



 

 

 
Introduction to Sefton Council Public Health 

 
Public Health Speciality Registrars are 

based at Magdalen House, Bootle, 

together with the rest of the public health 

team. Magdalen House is a 10 minutes 

walk from Bootle Oriel Road station. 

 
There is hybrid working in the public health 

team, with the team working in the office on 

Mondays and Wednesdays. 

 
Registrars are an integral part of the public health team, participating in 

public health team meetings, public health senior leadership team 

meetings, cabinet briefings, and other collaborative learning opportunities 

across the wider council. 

 
The public health team enjoy excellent working relationships with 

colleagues both in the Cheshire and Merseyside Integrated Care Board 

(ICB) and Integrated Care System (ICS), and the Sefton Council for 

Voluntary Services (CVS) and provider organisations which provide 

registrars excellent opportunities for joint work. 
 
 

 



 

 

 

What’s it like being a trainee in Sefton 

We are a small but very passionate team, committed to improving health of 
the residents of Sefton and reducing health inequalities across the borough. 
The public health team have good working relationships across the council 
and with our partners in the voluntary sector. We work closely with the 
Integrated Care System and represent the council at various Liverpool City 
Region and Regional bodies. We facilitate and contribute to a range of 
strategic partnerships including Sefton Health and Wellbeing Board, 
Combatting Drugs Partnership and Health Protection Forum, Sefton 
Safeguarding Adults and Childs Partnership and Child Poverty Strategy 
Steering Group. 

We believe in co-production and collaboration and always look 
to work with new and enabling partners.   

We also: 

• Have a relaxed and informal approach which contributes to a friendly 

working environment  

• Support each other to develop 

• Do our best to improve the outcomes for the residents we serve 

• Work hard to make training an enjoyable, stimulating and rewarding 
experience. 

 



 

 

 

 
Sefton Public Health Team 



 

 

 
Supervision and trainee opportunities 

• The Sefton Public Health Team is made up of 18 members of staff, with a 
wealth of experience and backgrounds in different disciplines ranging from 
public health, health care, behavioural psychology, research, 
environmental health and planning. 

• We currently have four trained educational supervisors: Dr Rory McGill 
(Interim Director of Public Health) and Cath Taylor, Helen Armitage and 
Adam Major (our Consultants in Public Health).  Our senior team have all 
completed the training scheme in recent years and are very familiar with 
the requirements of specialty training.  Other team members are also 
experienced in working with registrars towards achievement of learning 
outcomes. 

• Trainees will agree their work plan with their educational supervisor, with 
whom they will hold regular 1:1 meetings. 

• Defined projects are identified for trainees, as well as ad hoc pieces of work 
to involve the trainees in the day-to-day work of the team. These are 
designed to meet the competency requirements of the trainee as they 
progress through the training programme. 

• Sefton actively encourages and supports increasing levels of responsibility 
towards the later stages of training. 

 
• Trainees are encouraged to participate in internal and external sessions in 

preparation for Faculty exams. We can provide mock OSPHE practice within 
the team based on hypothetical and actual scenarios. 



 

 

 

Our Educational Supervisors 
 

 
 

 
 



 

 

  

 
 
Adam has worked in Public Health since 2008 in various roles within the NHS, central and 

local government, including seven years with the Champs Support Team. Previous work 

areas have included addictions, alcohol, healthy weight, data analysis, evidence and 

intelligence, commissioning, strategy development and service design and delivery. 

 

Adam joined Sefton Council as a Public Health Consultant in August 2025 having trained 

in Cheshire and Merseyside. His current portfolio includes CYP and women’s health. 

 

 

 

Adam Major 

Children and young people, and women’s 

health 

 

 
 
Helen joined the Cheshire and Merseyside public health workforce as a registrar in 2012. 

Working on a part time basis, Helen leads on long-term policy and strategy work, which 

has included leading on development and ongoing implementation of Sefton’s Child 

Poverty Strategy, and embedding health consideration in economic and spatial 

planning strategy. She is also the go-to consultant for epidemiology and quantitative 

intelligence in the team and is an educational supervisor. Helen’s current public health 

interests and passions include enabling more practical action to tackle health inequality 

and making the right change stick. 

 

Helen entered the public health training scheme from her previous role as a research 

and clinical dietitian and joined the Sefton Council team as a Consultant in 2018. Her 

thinking about public health has been shaped by an interesting career path following 

her first degree in Archaeology.  

Helen Armitage 

 

Social and wider determinants of 

health 



 

 

Public Health Work in Sefton 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 

 



 

 

 
Recently Completed Registrar Projects 

 

 

 

 

 

 
 

 

 
Setting up Staff Flu 

Programme 

 
   

Declaration 

 

wellbeing media 
campaign 

the socioeconomic 

stunting 

 
Initiating rollout of a 

programme 

 
Commissioning 

Service 

 
Developing a workplace 

    

 
 

Needs Assessment 



 

 

 
What’s it like being a trainee in Sefton 

Anne Doble ST4 Public Health Registrar 

“I completed a 9-month placement at Sefton in 
my ST4 year, hoping to really get to grips with 
local authority public health in another Council 
and to gain experience as a more senior 
registrar. I was able to work alongside public 
health colleagues – and with an array of 
internal/external partners - on some really 
interesting pieces of work. I’ve been involved 
in the re-commissioning of the sexual health 
contract (great for KA 7s), running a mental wellbeing 

media campaign, developing  a workplace  policy on 
gambling harms,  initiating rollout of a supervised 
toothbrushing programme and developing a proposal for a 
strategic life-course approach to oral health. The team is 
very friendly and supportive, and I was very quickly made 
to feel part of the furniture (in a good way). Colleagues were 
also very helpful in identifying work that aligned to my 
training needs. Registrars form part of the public health 
team SLT, which provides helpful insights into the strategic 
side of LA public health, and the consultant role. I would 
definitely recommend Sefton as a placement….and that’s 
before we start talking about the 22 miles of coastline!” 

 



 

 

What’s it like being a trainee in Sefton 
 

Tim Martin ST2 Public Health Registrar 

“I have spent two years on placement in 
Sefton during my ST1 and ST2 years. 
This placement has been a great 
introduction to local authority public 
health and public health more generally. 
I have been able to undertake work in a 
wide range of areas in public health, 
gaining public health knowledge, 
experience and practical skills. My work 
has included completing a breastfeeding 
health needs assessment, undertaking 

research on socioeconomic inequalities in childhood stunting in 
Sefton, and contributing towards their public health annual report on 
wellbeing in young adults. The team is very friendly and welcoming, 
and supportive of registrars in meeting their learning objectives. 
Registrars are included in the senior leadership team, which helps 
give valuable insights into work as a public health consultant. Sefton 
has significant socioeconomic inequalities so is a very interesting 
place to work from a public health perspective helping to address 
health inequalities. I would thoroughly recommend Sefton Council as 
a placement for other registrars in Cheshire and Merseyside!” 
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How will Public Health help deliver Sefton’s vision 



 

 

 



 

 

 
 
 
 
 
 
 
 
 
 
 

 
If you would like to know more 
contact: 

  Cath Taylor, Lead Trainer 

cath.taylor@sefton.gov.uk 
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