North West School of Public Health Mersey and North Western Deaneries 

January 2010
Supporting on call training and experience for Specialist Registrars, Specialty Registrars and Specialty Trainees within  the School of Public Health
Following consultation with the Postgraduate Dean, the policy of on call training and experience dated August 2008 has been revised, with effect from 15th December 2009 as follows:

The following comprehensive policy ensures that the educational value of on call experience is available to all members of the School of Public Health.  It is a revised policy from January 2010. 
The policy follows the Faculty of Public Health recommendations on how much educational on call experience  is directly funded by the  Deanery.  This does not preclude service needs being funded by PCTs/ Health Protection Agencies, as long as any additional service on call experience meets European Working Time Regulations. 
1. The new national curriculum 2007 from the Faculty of Public Health is clear that Specialty Registrars should all do a substantial period of time on call, including out of hours.  Specific Faculty guidance on “on call” specifies a minimum of 50 days on call, which can be achieved by spending 15 months on a 1 in 9 rota of out of hours on call.
2. The School has robust mechanisms in place for preparation, supervision and ensuring educational benefit.  These mechanisms meet national requirements.  These mechanisms are quality managed by the Head of School through his review of on call rotas and through regular training events.

Preparation: consists of daytime supervised experience during a dedicated health protection training period of at least 3 months early in training (usually ST2) and on call foundation training form the Health Protection Unit.  Adequate preparation is signed off by a Health Protection consultant.

Supervision: all on call is supervised by an experienced public health consultant.

Educational benefit: Specialty Registrars are expected to review case with their Educational Supervisor after a period of on call.

Rotas are managed by a named person in each zone. 

3. The criteria for commencing initial on call duties are that the trainee: 
3.1. Is post-Part A MPH

3.2. Has undertaken the foundation on call training provided by the Health Protection Agency  
3.3. Has started an HPU placement

3.4. Uses the on call for  training and development 

3.5. Is supported by his/her HPU trainer

4. The School advises the Deanery, who in turn, is responsible for authorising the on call payment through the relevant employing Trust/University.
5. The School, in consultation with the Postgraduate Dean, has put in place a requirement that the on call period should be fifteen months, starting with and including their HPA placement following criteria set out in section 3 above.    
6. In order to meet curriculum requirements for the ability to manage specific on call scenarios, some additional scenario based workplace assessments may be needed. 

7. The educational benefit of on call is that trainees will be prepared  to undertake out of hours on call  and will have documentation and audit records of their leadership in this competency.  This will meet CCT requirements.  

Dr Daniel Seddon, Head of School of Public Health
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