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PUBLIC HEALTH TRAINING PROSPECTUS February 2019
Cheshire West and Chester Training Location


INTRODUCTION
1.1 Cheshire West and Chester
The borough of Cheshire West and Chester is located in the North West of England and includes the historic city of Chester, the industrial town of Ellesmere Port and the market towns of Frodsham, Helsby, Neston, Malpas, Northwich and Winsford.  There is a wide range of manufacturing industry (chemical and engineering), a large agricultural base, a strong service sector plus a vibrant education, leisure and tourism sector, highlighting the dramatic contrast between acres of rolling Cheshire plain, lush forest, tall chimney stacks and towering industrial landscapes.  About a third of the population lives in rural areas.  Most population health outcomes for the local population are similar to the national average but this hides patterns of stark health inequalities within the borough.  According to the government’s ‘Indices of Deprivation’, the overall quality of life is good for many residents; however, there are places where some communities experience multiple disadvantage.

1.2 Our Population

Cheshire West and Chester has a population of approximately 338,000 residents and covers 350 square miles.  The number of people living in Cheshire West and Chester has shown a modest growth over the past 25 years, and is forecast to increase to almost 367,000 by 2035.  The greatest increase will be in the number of residents aged 65 plus, which is expected to increase to 101,000, or 28% of the population by 2035.  The number of people aged 85 and over is forecast to more than double to 20,000.  
1.3 Cheshire West and Chester Council
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Cheshire West and Chester Council is a top performing council in the country with many national awards to its name.  Council website - http://www.cheshirewestandchester.gov.uk/
The Vision of the council is ‘to help the borough - including residents, communities and the local economy - to thrive by 2020’.  The Public Health Team is fully integrated into council and works closely with all its departments.  
Council Vision - The Council Plan for CW&C 2016-2020 “Helping the Borough Thrive” can be found at https://www.cheshirewestandchester.gov.uk/your-council/policies-and-performance/council-plans-and-strategies/documents/council-plan.pdf
1.4 Our local health and care economy

Our local health economy is complicated! We have two Clinical Commissioning Groups (CCGs) in our boundaries: NHS West Cheshire CCG and NHS Vale Royal CCG.  Vale Royal CCG shares a Management Board with South Cheshire CCG – which sits within Cheshire East Council’s footprint.  The population size of West Cheshire is roughly twice that of Vale Royal.  NHS West Cheshire CCG is made up of 35 GP Practices from the three localities of Chester City, Ellesmere Port and Neston, and Rural.  NHS Vale Royal CCG has 12 GP Practices across Winsford, Northwich and surrounding rural areas.  As of January 2019, the four CCGs mentioned above are in the process of becoming one Cheshire–wide CCG by 2020.  
Patient flows are largely to the Countess of Chester Hospital in the West and to Leighton Hospital (Mid Cheshire Hospitals NHS Foundation Trust) in the Vale Royal area.  There are also sizeable patient flows to Arrowe Parke Hospital in neighbouring Wirral and significant cross-border movement with Wales.  

The local NHS and Cheshire West and Chester Council are committed to developing a joined-up health and care system that is safe, affordable and meets the needs of the people of West Cheshire.  This is the basis for how our integrated care partnership (ICP) is developing locally. Integrated care brings together the different organisations and services that look after people in West Cheshire to better co-ordinate care, to make sure patient and carer experiences are as joined-up as possible and to support more people to stay healthy and well.  The ICP footprint is the same as the borough footprint, and is divided into 9 ‘care communities’.  As of January 2019, Public Health are overseeing an exciting piece of work on behalf of the ICP, undertaking Community Conversations using an ‘Appreciative Inquiry’ approach in all 9 care communities.  The information generated from these conversations will enable residents and health and social care staff to work together to improve health in their respective neighbourhoods.  
2 ORGANISATION OF TRAINING

There is a wide range of opportunities to work in multi-disciplinary teams on particular projects or roles at an appropriate level of responsibility.  A balanced portfolio of training opportunities and specific responsibilities is negotiated before and during the placement, using the e-portfolio as appropriate.  

2.1 Location and Facilities

The location is approved by the Faculty of Public Health for 2 Specialty Registrars. The Public Health team is located in Nicholas House, 1 Black Friars, Chester, CH1.  This is within easy walking distance of Chester City Centre.  

Nicholas House is approximately 20 minutes’ walk from Chester station (a beautiful walk through the city centre!).  There is a good bus system servicing all areas including North Wales.  A Park and Ride system operates into the city, and is free of charge to employees based in Chester who do not live in Chester Centre (a cut off zone applies).  Additional car parking is also available, both short stay and long stay (based on a daily rate).  
Cheshire West and Chester Council recognises the importance of providing a flexible working environment which creates a modern approach to work and work-life balance but which maintains high quality services for its residents and delivers on its outcomes.  Working in an agile, flexible & mobile manner means that we use shared office space and shared equipment (you will have your own laptop and mobile phone).  The general principle is that full time staff have 3 days in the office and 2 days remote working (sometimes at home, sometimes at other council or partner locations).  All staff are expected to keep their Outlook calendars fully up to date and be contactable during working hours.  
2.2 Structure of the training 
	Lead Trainer
	Details

	Dr Helen Bromley
	E-mail: helen.bromley@cheshirewestandchester.gov.uk


Our consultant team including the Director of Public Health are all accredited trainers.  Each Specialty Registrar (STR) is allocated an educational supervisor; this person keeps an overview of their training needs throughout their time in the training location.  STRs can expect regular meetings with their Educational Supervisor.  All trainers have extensive training experience and are committed to building capacity and skills through CPD events and participation in other educational events.  
We strongly value our public health speciality registrars, and encourage and support registrars to take on new challenges.  When STRs start in the location, they discuss their training needs with their educational supervisor.  Each trainee undergoes an induction programme to meet key people and find out about public health in the area, which will include other consultants and team members who will be involved in their training.  Other trainers may supervise a particular project, and people who are not accredited trainers may also be involved in delivering specific training in areas where they have specific expertise.
Ian Ashworth 

Ian started his career by delivering a range of health improvement programmes across the North West prior to commencing the specialist-training programme in 2010.  Joining Salford City Council in 2014, he was responsible for leading the City’s public health commissioning programme.  As the prevention lead for Salford’s nationally recognised integrated care programme, he led the City to achieve World Health Organisation Age Friendly status and become a demonstrator site for the National Diabetes Prevention programme.  Ian joined Cheshire West and Chester Council in June 2017 as DPH and actively supports STR training, particularly those who are nearing the end of their training.  

Helen Bromley

Helen has worked in Public Health for over 20 years in health service and academic environments, locally, nationally and internationally.  She has been at Cheshire West and Chester Council since 2013.  She is the lead Consultant for Older People, Mental Health and Public Health Intelligence and plays a key role in public health commissioned services and the evolving local health and care landscape.  Helen is a national NICE Fellow 2016-19 and a Visiting Professor at the University of Chester, where she works closely with the Faculties of Clinical Sciences and Nutrition and Health and Social Care.  

Donald Read 
Donald has a career spanning more than twenty years of experience in public health and wellbeing, including time spent as a nationally qualified Youth & Community Development worker with a strong focus on community health, as a specialist health worker located in an NHS provider, as a Public Health specialist based within a Primary Care Trust and as a Consultant in Public Health.  Donald joined Cheshire West and Chester Public Health team in 2014 and currently leads on Health Protection / Infection Control, Wider Determinants of Health and elements of Healthcare Public Health including health service quality. 
2.3 What to expect?

All STRs are expected to participate fully in the working life of the Public Health Team.  We have an excellent track record in working across the local authority, and with our wider partners.  We have strong links with the University of Chester , the University of Liverpool and Liverpool John Moore’s University and there are opportunities for STRs to develop these links further if they wish.  
3 FROM THE STR’s PERSPECTIVE

3.1 Examples of recent Specialty Registrar Projects 

Recent examples of public health practice include:

Health Improvement

· Lead role for Making Every Contact Count (MECC) and launching the local MECC programme

· Updating areas of the JSNA

· Taking a lead on specific topic areas of the Public Health Adults Service recommission

· Suicide audit and recommendations for action
· Mental Health Joint Strategic Needs Assessment 

Health Protection

· Hydration pilot in care homes and hydration resource pack to reduce urinary tract infections (to support prevention of Gram negative blood stream infections) 

· Developing the strategy for management of people with Hepatitis C
· Review of Hepatitis services
· Review of measures to improve air quality 
· Recommissioning the Infection Prevention and Control Service
Health Service Delivery and Quality

· Lead for Blood Pressure – working with CHAMPS to launch a blood pressure testing programme in the workplace a
· Representative for Public Health at the Clinical Commissioning Group’s Quality Group
· Analysing and producing the Local Safeguarding Children’s Board 4 year update report on child deaths

· Representing Public Health at West Cheshire CCG Serious Incident Review Group

3.2 What do the STRs say?

Comments from previous STRs:


Comments from our most recent STR: 
I joined the team as an ST4/5.  The Public Health team is very welcoming and supportive, and there is a great spirit of openness, listening and learning together.  As a final year registrar, I really appreciated the focus on matching organisational priorities to areas where I needed to develop further and gain more senior experiences.  My educational supervisor struck a pragmatic balance between achieving learning outcomes and making the transition to independent, consultant level working.  Towards the end of training I reported directly to the DPH and found this mentorship hugely helpful as I took on an Acting Consultant role and prepared to apply for Consultant Posts. 

I enjoyed being part of the senior team and felt my input was valued by colleagues and more widely, which reflects the positive view of Public Health in the Council and wider system.  Taking on responsibility for major programme transformation and improvement projects gave me plentiful opportunities to collaborate and learn from key allied teams, including Intelligence and Engagement, Contracts, Commissioning, Finance and Legal Services.  I also found the opportunities to work with providers and NHS commissioners to be especially good at this placement; the commitment to place-based working is another notable strength here.
The importance of supporting personal and professional resilience is well recognised at Cheshire West and Chester, and the well-developed IT offer, and positive mobile and flexible working policies definitely helped me maintain a good work-life balance and get the most from this placement.
USEFUL LINKS

Joint Strategic Needs Assessment (JSNA) 
http://inside.cheshirewestandchester.gov.uk/find_out_more/datasets_and_statistics/statistics
Annual Report of the Director of Public Health 
Our Public Health Annual reports are designed to be a concise and reader-friendly report of our work in the previous year.  The report takes people through a calendar year, highlighting key public health issues facing residents in CW&C that need tackling, but framed in a way that supports people to make changes in their own lives.  
http://inside.cheshirewestandchester.gov.uk/find_out_more/datasets_and_statistics/statistics
Health and Wellbeing Board

The Board meets monthly and also hosts a separate additional wider partnership meeting involving a wide range of additional key partners who are key to delivering together improved health and wellbeing across CW&C.
Health and Wellbeing Board – minutes and reports

http://cmttpublic.cheshirewestandchester.gov.uk/ieListMeetings.aspx?CId=935&Year=0
Health and Wellbeing Strategy 

Our Health and Wellbeing Strategy sets out the strategic framework for improving health and reducing inequalities across Cheshire West and Chester.  It builds on the work of the local organisations that form the Health and Wellbeing Board and is a result of our shared commitment to making the borough an even more healthy, vibrant and resilient place to live.  The emphasis in this strategy is on prevention, improved coordination and integration of health and social care.  This vision will be achieved through effective leadership of the Board, in collaboration with our partners, including the residents of the borough.
Want to find out more?
Contact: Dr Helen Bromley:
helen.bromley@cheshirewestandchester.gov.uk
Tel:
01244  976771

Mob:
07824  820605
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Why choose Cheshire West and Chester (CW&C)?


CW&C covers a varied resident population, providing Specialty Registrars with a wide range of opportunities.


Registrars are based with the Public Health team at Nicholas House, in the centre of Chester. It provides a pleasant physical environment with excellent facilities and support. 


Trainers at Cheshire West and Chester have extensive training experience.  


The Public Health Team are friendly and supportive











"A great training location; this is one of the few locations where I felt valued as a member of staff rather than just a trainee."








"… is in a great position, it is easy to get to, a nice place to be and offers some really interesting work opportunities due to the diversity of the patch it covers. A really rich learning opportunity all round."











“During my time I was given some good opportunities, and managed to achieve quite a number of competencies. Examples of work include setting up the Bowel Cancer Screening programme, and conducting a sexual health skills audit, and writing the emergency plan."





"… is great for trainees in the later stages of the training scheme, as you can often be given the opportunity to lead on areas of work."








"It was a smaller team than I was used to, but I everyone was very friendly and helpful - particularly my trainer, who I enjoyed working with and was very supportive and approachable"
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